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Job Title: Operations Officer (Security) (P-3)
_Job qu ID 18358 - Posted 04/06/201 8 - Professjonaf - Security / Military - The Hague - NL.
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Deadline for 03/07/2018
Applications:

Organizational Unit: Operational Suppart Unit, Planning and Operations Section, Investigation Division, Office
Of The Prosecutor

Duty Station: The Hague - NI,

Type of Fixed-Term Appointment
Appointment; _

Post Number: 5-6514

Minimum Net €69,721.00

Annual Salary -
Contrack Duration: For Initial appeintments, the Court offers a two-year appointment with the possibility of
extension (six month probationary period).

A roster of suitahle candidates may be established for this post as a result of this selection process for fixed-tarm

The Investigation Division (ID), undert the overall management of jts Diractor and management team, provides
the investigative component of the integrated team which conducts the Office’s investigations and prosecutions
under the responsibility of Pp’s Senior Trial Lawyer. ID recruits, traing and monitors the performance of
investigators, ahalysts and data inputters within the integrated team,

Spacizlised wnits within 1D Support the integrated teams in the elaboration and implementation of thejr plans and
through advice and assistance in the conduct of operations, The Operational Risk Support Unit (ORSU) which is
situated within the Planning and Oparations Section of ID, is the principal service provider and cgordinator of
SuUpport to the functions of the Offica of the Prosecutor along three main specialities: (1) Operationg Planning,
Support and Guidance; (2) Witness Management); (3) Information and Operations Security Risk,

Duties and responsibilitieg

The Operations Officer (Security) is OTP's Principal Risk Management Adviser to its Elected Officials, Directors,
Integrated Team Leadership and other Programme Managers. Reporting to the Head of the Operational Support
Unit and working within the limits of delegated authority, the Operations Qificer (Security) is responsible far:

* Assisling the Head of ORSU in providing prudent advies to Head, Planning and Operations Section,
Integrated Teams, Dirgctors, ExCoem, on the Managemant of risks relatad to the security of Office's staff,
Gperations and information;

* Supervising the Office's Security Risk Analysis activities ;

* Co-coordinating the internal security requirements of the OTp both at the headquarters and fiald
environment, working in conjunction with the Security and Safety Section (of the Registry Organ) and
external parties, as may ba raquired;

* Coordinating the systematic collection, collation and synthesis, within the OTP, of information which may
affect to safety and Security of the Offica's staff, operations and data protection;

* Monitoring and advising on the implementation and maintenance of, and compliance with internal OTP
Secdrity policies;

* Acting as focal point for the Investigation of breaches of OTF's and/or the ICC's security policles;

« Liafsing and coordinating closely with other Organs of the Court in Mmatters of mutual security and safety
interest, (staff, operations and information)

* Representing the Office on all ICC Inter-Organ Security Committees # Joint Threat Assessment Group
(JTAG), Information Security Management Forum (ISMF) # and an alternate on the Security Coordination
committee (SCC): and .

* As determined by the Head of the Operational Support Unit, perform any other dutiss, which may enhanca
to Office’s security posture,

Essential Qualifications :
hnps:lfnareers.succassfaoturs.eulxi/ui!rcmcammonlpagesﬁaneqPﬁntFreview.th?draWEuttons=wia&_]ole=18358&isErtemal=true&isCareem... 13
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Educatipn;
Advanced university degree in Security and/or risk management, disggter and/or emergancy Management,
-~ infarrnation Security, military sclence, law ehforcement, jaw, political sciencea, internationa!.relations,
- Management or rejated araa.

Experience:

A minimum of five years (seven years with a first |avel university degree) of progressivaly responsible experience
in security or rigk Mmanagernent is required {(preferably in a police, military, or international context), of which at
least two should include experience resolving the risks rejated to operating in conflict/hazardoys ehvironments or
including at laast twa years of experience in the field of risk analysis.

Knowledge, skilis and abilities:

* A woarking knowledge of the UN security management system and/or crisis management expearience js
conzidered an asset;

* Additional specialist security and safety qualifications, such as information secutity (CISSP or rejated
certification), risk assassment, risk mitigation, investigations, source handling, intelligence management,
industrial security (CFP) or ather related disciplines ig desirable;

* Ability to work effectivaly within a complex legal and Jjudicial investigative and prosecutorial environment;

= Ability to develop a sound professional rapport with working units and parsonna] hoth internal ang external
to the OTP in order to enhance the security posture of the OTP and to ensure internal policies and

planning skills; ‘

* Strong IT skills with a high lavel of geners computer fiteracy and a firm vnderstanding of data processing
techniques with particular regard to information Protection;

= Abiity to meet strict deadlines and deliver high quality product:

* Ability to operate effectively in dificult or challenging operational circumstances;

* Ability to wark in a hon-discriminatory manner with respect for divarsity,

Knowledge of Languages:
Proficiency in one of tha working languages of the Gourt, English or French, is required. Working knowledge of
the other |g highly desiraple, Knowledge of ancthes official language of the Court (Arabic, Chinese, Russian,
Spanish) is considered an asset.

ICC Core Competencies
Dedication to tha mission and valyes

- Acts consistently in actordance with the mission and values of the Organisation;
= Maintains confidentiality, acts with integrity and shows respect for diversity;
- Shows commitment to the organisation;
- Prasents a positive image of the arganisation during external discussions,
Professionalicm
- Applies professional and technical expertise;
- Keeps abreast of arganisationat issues;
- Produces workable solutions ta a range of problems;
Teamwork
- Listens, consults ang fommunicates proactively;
- Handles disagraements with tact and diplomacy;
* ~ Recognises and rewards the contribution of others;
Learning and developing

- Learns from successes and failures; .

- Seaks feedback and gives feedback to others to increasa organisational effectivensss;

- Seeks opportunities for improvement of work;

- Has an open mind and contributes to Innovation,

Handling uncertain situstions

~ Adapts tg changing circumstances;

=~ Deals with ambiguity, making positive use of the opportunities it presents;
hﬁp&;!lcareerﬁ.successfamrs.eulxl}uflrt:maomrnt:mfpagesﬁubRaqPrfntPreview.xhtml?dmwﬂuﬂnns%e&jab|D=18358&TsExtemal=tma&isCareals... 215
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- Plans activities and projects well in advarnice and takes account of possible changing circumstances:

- Manages time affectively.

Interagtion

- Expresses opinions, information and key points of an argument clearly;
- Handles contacts with diplomacy and tact;

- Communicates in g transparent and open way with internal and external contacts while complying with

confidentiality requirements.

Realising objectives

= Accepts and tackles demanding goals. with enthusiasm;
- Keeps to agreemants with others:

~ Focuses on cliant heeds;

- Takes responsibility for actions, projects and people;

- Monitors and maintains quality and produetivity

General Information

~ The selected candidate will be subject to a Personnef Security Clearance (PSC) process in accordance with ICC
policy, The PSC process will indude but will not be limited to, verification of the information provided in the

persanal history form and a eriminal record check.

- Applicants may check the status of vacancies on 100 E-Recruitment weab-aite,

- Post to be filled preferably by a national of 5 State Party to the ICC Statute, or of
is engaged in the ratification process or which is ehgaged in the accession process,
parties may also be considered.

a State which has signed ang
but nationals from non-state

= In accordance with the Rome Statute, the ICC alms to achieve fair representation of wormen and men for all
positions, representation of the principal legal systems of the worid for legal positions, and equitable

geographical representation for positions in the profassional category.
= Applications from fernale candidates are particularly encouraged,

- The Court reserves the right not to make any appointment to the vacancy, ko make an appointment at a lawer

grade, or to make an appointment with a modified job deseription.
- The ICC is willing to apply the “Inter-Organisation Mobility Accord” or a reciproca

https;llcareers.suucessfactqrs.euhcifui/rcmcammunlpagesljobﬁeqPrintPreviaw_xhtml?dmwBuuuns=tme&jobID=

| basis,

1835&&isExtemal=true&isCareers... 33
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Job Title: Translator (English) (P-3)

Job Req 1D 18369 - Posted 06/06/2018 - Professional - Language Services - The Hague -NL
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. Deadline for Applications: 05/07/2018
Organizational Unit; . Languages Services Section, Registry
Duty Station: The Hague - NL
Minimum Net Annuaj Salary : £69,722.00
Contract Duration: To be determined

Organisational Context
Provision pf high quality language services for efficient conduct of Court businesa: The Language Serviceg

assistance and guidance in tarminology and references, management of language teols to make sure that
consistent terninology s used in all the organs of the Court; recruitment, training, and accreditation of
interpreters needed for work with Registry officials in the field and/or at the seat of the Coutt; provision of
relevant information to Service users to make them Familiar with all the Lypes of language services provided and

Duyties and Responsibiliticos
The Translator (Englisit) will work under the diract supervision of the Head, English Translation Unit/Senior

Reviser (English) and under the general guidance of the revisers of the English Translation Unit. The incimbent

will perform the following duties:

- » To produce accurate and faithful transiations {in terms of grammar, usage, readability, register, style and
terminolagy) into English on a variety of subjects (legal, adrinistrative, technjca) and general) and in
different styles, within prescribed time timits;

+ To coordinate translation projects and check the consistency of longer taxes involving more than one

* To carry out the appropriate terminclogical and other research in the Fequired field of expertise and using
corract terms so that translations are accurate and faithful, to contribute tp the terminologica) database, in
order to facilitate the work af the Section and the rest of the Court;

* To revise the work of other translators (for the most part Junior and external transiators), applying the
same criteria as for transiation in terms of grammar, usage, readabiiity, register, style and terminolegy, in
Particular when the revisers’ workload prevants them from doing so.

Essential Qualifications

Education: .
An advanced university degree in translation, Janguages, law or 5 refated field. A first leve} university degree in
cermbination with two additional years of qualifying experience is acceptad in lieu of the advanced university
degree. '

Minimum of five years of progressively responsibje professional experience (seven years with 5 first-Jeve)
university degree) as 3 transiator, preferably in an international proganisation.

Knowledge, skifts, ang abifitias :
* Khowledge of transiation techniques and research methods;
* Knowledge of cultyres and politics in relevant countries;
* Knowledge of ICC basic texts, international criminal justice, current affaire and politics;
* Knowledge of language tools and IT applications;

https:llcareerS.successfactors.eufxflufa'rcmcommunipaes!jobReqPrin:Pr@vieW.xhtml?drawsutbons=true&joth=18369&15Extemal=true&is¢areers... 1/3
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* Knowledge of I6C terminology and specialist subjects relevant for translating and revising at the Court,
. namely legal, political, military, medical, forensic, human rights, administrative, financial and others:

* Krowledae of legal concepts, in general, and international legal instruments, in particular;

= «Loncentration and eye for detail H

= Analytical skilis;

= Intellectual curiosity, motivation and initiative;

* Communication skills; :

* Demonstrated ability to consult authars, report inaccuracies in texts, anticipate transiation problems and

search for terminoiogy, vorabulary and meanings of terms/concepts:

* Team work and ability to work consistently undar pressura;

* Organisational skills;

* Tact, discretion, diplomatic skills, multicultural awareness,

Knowledga of langusges: ,
Mother tonaue proficiency in English and & high lava) proficiency in French is required. Knowledge of another
officlal language of the Couyrt (Arabic, Chinese, Russian, Spanish) would be considered an asset,

Shortlisted candidates will be invited to take the ICC translation tast,

ICC Core Competencies
Dedication o the mission and values

- Acts consistently in accordance with the mission and values of the Organisation;
- Maintains confidentiality, acts with Integrity and shows vespect for diversity;

~ Shows commitment to the organisation;

- Presents a positive fmage of the arganisation duting external discussions.

Professionalism

- Applies professional and technical expartise;

- Keeps abreast of organisational issues;

- Produces workahbla solutions to a range of problems;

Teamwork

- Listens, consults and communicatas proactively:

= Handies disagresments with tact and diplomacy;

- Recognises and rewards the contribution of others;

Learning and developing

- Identifies developmant strategies needad to achiave work and career goals and makes use of developmental or
training opportunities;

- Learns from succasses and failures;

- Seeks feadhack and gives feedback to others to Increase organisational effactivenegs;

- Seeks opportunities for improvement of work;

~ Has an open mind and contributes ta innovation.

Handling uncertain Situations

- Adapts to changing areumstances;

- Deals with ambiguity, making positive use of the opportunities it prasents;

- Plans activities and projects well in advance and takes account of possible changing circumstances;
~ Manages time effectively,

Interaction

- Exprasses opinions, information and key points of an argument cleariy;

- Handles contacts with diplomacy and tact;

- Commuricates in a transparent and open way with interna) and exXtemnal contacts while complying with
confidentiality requirements,

Realising objactivas

- Accepts and tackles demanding goals with enthusiasm;
- Keeps to agreements with others;

- Focuses on client needs;

- Takes responsibility for actions, projects ang people;

- Monitors and maintaing quality and productivity.

https:!lcareer‘&.sumessfacturs.eu.fxilui/rmncommonlpagesrj‘aneqPrfntPreview.xhtml?drawButtons=true&jole=1Baﬁﬁ&isEx:ernaf=true&isCareers... 2/3
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- Post o be filled breferably by a national of a State Party to the iCC Statute, or of & State which has signed and

i5 engagad in the ratifieation process or which is engaged in the accession process, but naticnals from non-state
parties may also be considered,

. = In accordance with the Rome Statute, the fcC aims to achieve fair representation of women and men for ali
positions,_ representation of the princips] legal systems of the world for legal positions, and equitable

- The Court reserves the right not to make any appointment to the vacancy, to make an appointment at a lower
-grade, or to make an appointment with & modified job description. '

-The ICCis willing to apply the *Inter-Organisation Mobility Accord” on a reciprocal basis.

https:{/aaraars.successfacturs.euixi/uifrcmcummon/pagesfjobﬁeqPrinthview.xhtml?dmwBumansme&joth=18369&isExtemal=true&isCareem... 33
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Job Title: Associate Translator (English) (P-2)

Job Req ID 18370 - Posted 06/06/2018 - Professional - Language Services - The Hague - NL

18370 | Ragistry

Deadline for Applications: 05/07/2018

Organizational Unit: _ Language Services Section, Registry
Duty Station; The Hague - NL
Minimum Net Anpuaj Salary ; €54,777.00

Contract Duration: To be determined

Organisational Context
Provision of high quality language services for efficient conduct of Court business: The Language Services
Section (LSS) provides language sarvices to the organs of the Court, i.e. transiation, revision ang editing of

Court documents: consecutive and simultanegus j nterpretation for meetings, trial hearings, press confarences,
specialised seminars, diplomatic briefings and other events, heid in-houge gr away ftom the seat of the Court;

assistance and guidance in terminalogy and references, managerment of language tools to make sure that
consistent terminolopy is used in all the organs of the Court; recruitment, training, and accreditation of
interpreters needed for work with Registry officiais in the field and/or at the seat of the Court; provision of

relavant information to service users to make them famillar with all the types of language servicas provided and

with the procedures and requirements of the professions in question.

Dwties and Responsibilities:
The Associate Translator {English) will work under the direct supervision of the Head, English Translation
Unit/Senior Raviger (English) and

under the generat guidance of the Ravisars of tha English Translation Unit, The

incumbent will perform the follawing duties:

* To produce securate and faithful transiations (in terms of grammar, usage, readability, register, style and

terminolagy) inte English on g varigty of subjects (legal, administrative, technicai and genersal) and in
different styles, within prescribed time limits, subject to revision;

* To carry aut the apprapriate terminological and other research in the raquired field of expertise, to ensure

the accuracy and faithfulness of translations;

* To contribute to the terminological databsse, in order to facllitate the work of the Section and e rest of

the Court;
¢ To contribute ty improvements in the wark of tha Unit and Saction by Participating in refevant projects,

Essential Qualifications
Education:

An advanced university degrae in trangiation, languages, law or a related field, A first level university degree in

combination with two additional vears of qualifying experience is accapted in lieu of the advanced urniversity

Experfence;
Minimum of two years of progressively rasponsible professional experience (four years with & first-lavel
university degree) as a translator, preferably in an international organisation,

Knowledge, Skills ang Abilities:
* Knowledge of the relavant languages at 5 high ievel of proficiency;
Knowledge of transiation techniques and ressarch methods;
Knowledge of cuttures and politics in refevant countries;
Knowledge of ICC basic texts, international criminal justice, current affairs and politics;
Knowledge of language tools and IT applications;
Knowledge of 1CC terminology and specialist subjects relavant for translating and revising at the Court,
namely legal, paiitical, military, medical, foransic,human rights, administrative, finariclal and others;
Knowledge of legal concepts, in general, and international legal instruments, in particutar;
Concentration and eve for derajl:
Analytical skills;
Intellactyal curiosity, motivation and initiative;

L BN I ]
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https:m:areerE.successfactnrs.eu!xiluilrmnnomrnon!pages!jobReqF'rintPreview.xhtml?dmwButtons=tme&iub|D=18370&isExtama[=true&isCareers,..
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* Communication skills; :
* Team work and ability to work consistently undey prassure;
* Organisational skills;

. * <Tact, discretion, diplomatic skills, multicultural awarenass,

Knowledge of Languages:
Mother tohgue proficiency In English and a high leval proficiency in French is required. Knowledge of another
officiai language of the Court (Arabic, Chinese, Russian, Spanish) would be considerad an asset,

Shortlisted candidates will be invited to take the ICC translation tast.

ICC Core Competencies

Dedication to the mission and values

- Acts consistently in accordance with the mission and values of the Organisation;
- Maintains confidentiality, acts with integrity and shows respect for diversity;

- Shows commitment to the organisation;

- Presents a positive image of the organisation during external discussions,

Profassionalism

- Applies professional and tachnical expertise;

- Keeps abreast of organisational issues;

- Produces workable solutions to & range of problems;

Teamwork

- Listens, consults and eommunicates proactively;

- Handies disagreements with tact and diplomacy;

- Recognises and rewards the contribution of others;

Learning and developing

- Identifies development strategies needed to achieve work and career goals and makes use of developmentat or
traihing opportunities;

- Learns from successes and failures;

~ Seeks feadback and gives feedback to others to Increase organisational effectivensss;
- S¢eks opportunities for improvement of work;

- Has an open mind and contributes to innovation,

Handling uncertain situztions

= Adapts to changing dreumstances;

- Deals with ambiguity, making positive use of the oppartunities it presents;

~ Plans activities and projects well in advance and takes account of possible changing circumstances;
- Manages time effectively.

Interaction ‘

- Expresses opiniens, information and key points of an argumant claarly;

- Handles contacts with diplomacy and tact;

« Communicates in a transparent and open way with internal and external contacts while compiying with
confidentiality requirements,

Reslising objuctives

- Accapts and tackles demanding goals with enthusiasm;
- Keeps to agreements with others;

-~ Focuses on client neeads;

- Takes responsibility for actions, projects and paople;

- Monitors and maintains quality and praductivity,

General Information

- The selected candidate will be subject to a Personnel Security Clearance (PSC) Process in accordance with 1GC
policy. The PSC process will include but will not ba limited to, verification of the information provided in the
personal history form and a critinal record check.

- Applicants may check the statys of vacancies on ICC E~Recruitment web-site.

- Post to be filled prefarably by a natiohal of a State Party to the ICC Statute, or of a State which has signed and

- In accordance with the Rome Statute, the ICC gims to achieve fair representation of women and men for all
positions, reprasentation of the principal legal systems of the world for legal positions, and equitable
geographical representation for positions in the professional category.

= Applications from female candidates are particularly encouraged. .

- The Court reserves the right not to make any appointment to the vacancy, to make an appointment at a lower
grade, ar to make an appointment with a modified job déseription. _

~ The ICC is willing to apply the “Inter-Qrganisation Mobillty Accord” on a reciprocal basis.

hltps:!!carear5.suocaasfactor9.eulxiluf/rcmmmmon!pagesljobRaqPrIntPreview.xhtm!?drawﬂuﬂonﬁhue&jobID=1BSTD&iSEXIEmaI—‘-tme&isCareers... 213
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Job Title: Associate Field Programme Officer (P-2)

Deadline for Applications: 04/07/2018

Organizational Unit; Trust Fund for Victims

Duty Station: Kampala, Uganda - uG

Type of Appointment: Fixed-Tepm Appointment

Post Number: T-2400

Minimum Net Annyaj Salary ; €48,365.00

Contract Duration: General Temporary Assistance (GTA) unti

A roster of suitable Cahdidates may be established for this post as a
fixed-tarm appointments against hoth established posts ang position
assistance (GTA),

Job R%q 1D 18373 - Poated 06/06/2018 - Professional - Field Support - Uganda - UG

18373 | sTRV

1 31/12/2018.

“judicial
institution next to the ICC. It is governed by a Bogrd of Directors, sjected every three years by the Assembly of
States Partles. The Board is supported by a Secretariat, ensuring daily management of the TRV activities.,

by the Ass

reparations to victims in a convicted case; and (if) to proy

embly with two rain mandates: (i) to implement Court-orderad

situation countries with physical ang Paychoingica) rehabilitation and material suppart,

The missien of the TFV Is to respond to the harm resulting from the crime

ensuring the rights of victimg and thejr familieg through the Provision of reparations and assistance,

The strategic goais of the TFV aim to:

1. Ensure reparative Justice for victims to overcome their harm and transform their lives
2. Facilitate assistance and reparations by ensuring financial growth znd sustainability

3. Advecate for the rights of victims in the international public domain

4. Ensure gaod govarnance, accountability angd transparency by treating an effective organisational structure
The functioning cogte of the TFV Board and Secretariat are covered in the Courls regular budget under Major
Programma VI, The mandate-related programmes of the TFV are funded by voluntary contributions or denations,
with the possibility of raceiving and managing resayrces resulting from fines and forfaitures, as ordered by tha

Court against & convicted person, for the purpose of reparations rewards,

Whenever appropriate and feasible in the operation of its mandates, the Try acts as a grant-making mechanism
fo locally baged implementing partners. According to the TFV Regulations, the TRV receives administrative
support from the Registry. In as far ag hot determined by the TPV Regulations, the TFvs financial-administrative

practice eomplies with the Court’s relevant regulatory provisions,

Duties and Responsibilitias :
The Associate Fleld Programme Officer function at the TRy Secretariat is

a field based position, reparting to the

Programme Manager, with a responsibility to support the development and ovearsight of TFV programmes under

the reparations and assistance mandates in the situation country.

Reporting to the Programme Manager, the incumbent perfarms the following tasks:
= Management: Daily operations and oversight in regard of Projects within the TFv's programmes undar
both the reparations and assistance mandates are supported to be effectiva, efficient, and responsive to

*» Visibility: Situational stakeholderg understand,'recognise and value the reparations and assistance

programmes of the TFV within the framework of the Rome Sta

mtps://careers.suucassfauturs_au/xiiuilmmcmnmonfpages&ahﬂeqﬁrﬁntprevlaw.thl?drawaul.'tons=

-—_—

tute as well as within the situationa)

true&jobe=18373&195xtemal=tme&isﬁamers... s
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Qualifications

Education _
Advanced university degrae in business or public administration, human resources mahagement, social sciances,
- law oF other related field. A first level university degree in combination with two additional years of relevant

experience is accepted in lieu of the advanced degres.

Experfence , _ :

A minimurn of two years (four years with a first level university degree) of progressively responsible field-based
work expertence in assisting programme design and in guiding project implementationy, monitoring and
evaluation or similar, in dornains relevant to the mandates of the Trust Fund for Victims.

Knowledge, Skills, and Abilities
= Programme design; _
*+ Project oversight, including monitoring & evaluation and reporting;
= Relationghip management:
s Teamwork,

Knowladge of Languages

Proficiency in one of the working lahguages of the Court, French or English, is required. Knowledge of the other
is desirable. Knowledge of another official language of the Court (Arabi¢, Chinese, Russian and Spanish) would
be considered an asset. Proficiency in a local language relevant to the duty station would be considered an asset,

ICC Core Competencies

Dedication to the mission and values

- Acts consistently in accordance with the mission and valugs of the Organisation;
- Maintains confidentiality, acks with integrity and shows respeck for diversity;

- Shows commitment to the organisation;

~ Pregents a positive image of the organisation durtng external discussions,

Professionalism

- Appfies professional and technicsl eXpertise;

- Keeps abreast of organigational issues;

- Praduces workable solutions to a range of problems;

Teamwork

- Listens, consuits and communicates proactively;

- Handles disagreements with tact and diplomacy;

= Recognises and rewards the cohtribution of others;

Learning and developing

- Identifies development strategies needed to achieve work and carear goals and makes use of developmental or
training opportunities;

= Learns from $uccesses and failures;

~ Seeks feadback and gives feedback to others to increase organisational effectiveness;

- Seeks opportunities for improvement of wark;

= Has an open mind and contributes to innovation.

Handling uncertain situations

= Adapts to changing circumstances;

- Deals with ambiguity, making positive use of the opportunities it presents;

= Plans activitias and projects well in advance and takes account of possible ¢changing circumstances:
~ Manages time effectively.

Interaction

- Expresses opinions, information and key points of an argument clearly;

~ Handles contacts with diplomacy and tact;

- Communicates in a fransparent and open way with internal and external contacts while complying with
confidentiality requirements.

Realising objectives

= Accepts and tackles demanding goals with enthusiasm ;
- Keeps to agreements with others;

~ Focuses on dlient needs;

- Takes responsibility for actions, projects and people;

- Monitors and maintains quality and productivity.

General Information _
- The selectad candidate will be subject to a Personnel Security Clearance (P5C) process in accordance with ICC
policy. The PSC procass will include but will not be lirmited to, verification of the information provided in the

mtps:llcarearS.sucaassfamrs.eu/xilui!rcmmmmunf'pagesljobRaqPrintPreview,xhtml?drawBuﬂonsr-frue&jole=18373&isExternal=tru&iss:araers... 23
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Job Description Print Freview

Job Title: Associate External Relations and Cooperation Officer
_(P-2)

Job Req ID 18378 - Posted 08/06/2015 - Professional - Other Functional Areas - The Hague - NL

Gfes

18378 | Registry
L EE A \V

N Toute

il
Deadline for Appiications: 08/07/2018
Organizational Unit: External Operations Support Section, Division of External Operations, Registry
Duty Station: The Hague, Netherlands
_Type of Appointment: Fixed-Term Appointment
Post Number: To be determined
Minimum Net Annuszl Salary : €54,524.00
Contract Duration: General Temporary Assistance (GTA) until 31/12/2018

A roster of suitable candidates may be establishad for this post a5 a result of this selection process for fixed-term

appointments against both estaslished posts and positions funded by general temporary assistance {GTA).

Organizational Context
Under the direct supervision of the Director of External Operations, the External Oparations Suppott Section is
responsible for:

* In relation to the field: the sUbport of Field Officas, including through ilaison with other Registry Sections,
central coardination and strategic planning of all field operations, and the planning, contro! and facilitation
of all Field Offices,

* Inrelation to external relations énd state cooperation: the coordination and support of the Registry’s
external relations activitiag including with the Assembly of States Parties and its subsidiary bodies,
individual states and Intergovarnmental organizations, the execition of requests for assistance and state
cooperation/judicial cooperation; suppotts the hegotiation of agreements ang memoranda of

understanding: conducts fundraising; protoco! affairs Including high level vistts to the Court,

* In relation to analysis; Provides, both at a strategic and an Gperational level, political, security and media
analysis and adviece in support of the above activities as well as the overall activities of the Division,
including providing threat and risk assessments and political advica through embedded security staff.

The External Operations Support Section provides innovative development and leadership and ensures the full
integration of its activities, both within the Section and the Divisian. It also supperts the Director and the
Registrar in their external relations activities, The Section works closely with the Fublic Information and Outreach
Section to ensurae that key messages are coordinated and taken into account in all external relations activities,

The External Relations snd State Cooperation Unit coordinates and supports the Registry’s external relations and
cooperation activities. To this ehd, It advises on strategies, recommends policies and adopts procedures, Iy close

coordination with the Country Analysis Unit and the Chief of Field Offices, it assists the Chief of Section in leading

external relations and cooperation activities. The Unit is in charge of state cooperation matters, inc'luding (field)
host state affairs and the execution of request for assistance and cooperation and judicial cooperation with
States and international organizations, The Unit supports the negotiation of agreements and memoranda of

understanding; condurts fundraising activities.

Duties and Responsibilities
Within this framework, and under the direct supervision of the External Relations and Cooperation Officer, the
incurnbent will perform the following duties:

* Researches and provides information and advice on wide variety of extarnal relstions and cooperation
issues including refating to the Court's situations countries, cases and external relation activities as wall as
a result of cooperation demarches, for exampie with States and International orgenizations.

* Takes into account politica) analysis from the Country Analysis Unit, drafis notes verbale, diplomatic
corraspondence, background papers, reports and requests for assistance to Stares au_-ld IC?'s. )

« Implements and monitors the execution of réquests for assistance, conperation and Judima{ cooperation
emanating from the Registry and/or arising fram ICC procesdings, with States and international
organizations

» Prepares the filings to the relevant Chambers on cooperation issues;

* Maintains and updates the external relations and judicial cooperation databases,

hitps./fesrears successfaciors. euhdiuilrcmcommonlpagesljobReqFlintPrev‘ieW.xhtml?d rawButtons=true&jnle=1SSTB&isExtamalzhue&isCarears .
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612510 1 dob Deseription Print Proview

* Assists the Extarnal Relations and Conperation Officer in liaising with the field offices o tnanitor the
implementation of external relations strategies and Judicial cooperatian and assistance requests,
v Attends meetings and conferences, prepares Supporting documentation, drafts minutes end subsequant
- Toports.
* Asgigte the fund-raising efforts of the Court.

Essential Qualifications

Edueation: ‘

Advanced University degree in international relations, law, political seience or gther relevant fiald. A first- leval
- university degree in combination with two additional years of experience is accepted in lieu of the advanced

university degree; '

Expertencar
A minimum of two years (four years with a first-lavel university degree) of progressively responsils
professional experience in the area of international relations and negotiations from a forelgn service or an inter-

Knowiledge, Skills and Abilities:

* Good knowledge and understanding of an international judicial or UN system.

= Demonstrated problem-solving skills and Judgment to resolve a wide range of complex issues/problems.

*+ Ability to work under préssure,

* Excellent drafting skills, abhility to write reports addressing complex issues in a clear and concise mannar:,

» Good comimunication skills and highly-effective intarpersanal skitls, Capacity to prigritize activities and
assignments and to foresee Hsles,

* Ability to work effectivaly and constructivaly with colleaguss in a multi-cultural environment and in
particular with the Cooperation and External Relations Officars.

» Professional integrity.

Knowledge of Languages:

Proficiancy in one of the working languages of the Court, English or French, is required. Working knowledge of
the other I essential, Knowledge of another official language of the Court (Arabic, Chinese, Russian and
Spanish) would be considered an asset.

ICC Core Competencies

Dedication to the mission and values

- Acty congistently In accordance with the misslon and values of the Organisation;
- Maintaing vonfidentiality, acts with Intagrity and shows respect for diversity;

- Shows commitment to the organisation;

- Presents a positive image of the Rrganigation during external discussions.

Professienalism

- Applies professiona) and technicai expertise;

- Keeps abreast of organisationa! issues;

- Produces workable solutions to a range of problems.

Teamwork

~ Listens, consults and communicates proactively;

- Handles disagreements with tact and diplomacy;

= Recognises and rewards the contribution of others.

Learning and daveloping

- Identifies development strategies needed to achieve work and Career goals and makes yse of developmental or
tralning epportunities; '

- Learns from successes and failures;

- Seeks fesdback and gives feedback to othars to increase organisational effectiveness;

- Seeks opportunities for improvement of work;

~ Has an open mind and contributes to innovation.

Handling uncertain situations
- Adapts to changing circumstances:

htl‘p&:!ﬁ:areer‘i.sumessfﬂctors.eufxilullrcmcommon.’pagesIjabReqPrintPreview.xhtml?drawButton5=true&joth='I837E&isExtemali“true&isCarears... 23
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=+ Deals with ambiguity, making positive use of the opportunities it presents;
= Plans activities and projects well in advance and takes account of possible changing circumatances;
- = Manages time effectively.

Interaction

- Expresses opinions, information and key points of an argument clearty;

- Handles contacts with diplomacy and tact;

- Communicates in a transparent and open way with internal and external contacis while complying with
confidentiality requirermernts.

Reaalising objactives

~ Aceepls shd tackles demanding goals with enthusiasm;
- Keeps to agreements with others;

- Focuses on cllant needs;

- Takas responsibility for actions, projects and people;

- Monitors and maintains quality and productivity,

General Information

~ The selected candidate will be subject to a Personnal Security Clearance (PSC) process in accordance with ICC
policy. The PSC process will include but will not be limited to, verification of the Information provided in the
personal history form and a criminal record cheek. All candidates should be In a pasitian to submit an &lsctronic
copy of their passport and alj diplomas listed on their profile whan requested:

- Applicants may check the status of vacancles on ICC E-Recruitment web-gite;

- Post to be filled praferably by a national of a State Party to the ICC Statute, or of & State which hag signed and
Is engaged in the ratification process or which is engaged in the accession process, but nationals from men-siate
parties may also be considered;

- In accordance with the Rome Statute, the ICC aims to achieve fair representation of women and men for all
positions;

- Applications from female candidatas are particularly encouraged:

= Personnej recruited at the General Service level are nat entitled to ail of the benefits granted to internationatly-
recruited staff;

- The Court reserves the right not to make any appointment to the vacancy, to make an appointment at a lower
grade, or to make an appointmant with a modified job dascription.

- The ICC is willing to apply the “Inter-Qrganisation Mobility Accord” on a reciprocal basis.

hnps:ﬂcareers.successfactars.eum.'uilrcmoornmonlpagesﬂobquFﬁntPreviaw.xhtml'?drawButtuns=tnm&jale=1aSTB&isExtemal=true&isCareers... 3/3
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Job Title: Field Officer (VPR) (P-3)

. Job Req 1D 18380 - Posted 08/06/20135 - Professional - Field Support - Abidjan - C|

18380 | Reafstry

Daadline for 08/07/2018

Applications:

Organizational Field Office, Division of External Operations, Registry
uUnit:

Duty Station: Abkdian, Ivary Cogst

Type of " Fixed Term Appeintment

Appointment:

Post Number: 5-9089

Minimum Net €72,192.00

Annual Salary:
Contract Duration: For initial appointrnents, the Court offers a two-year appointment with the Possibility of
extension (six month prabationary period). d

A roster of suitahle candidates may be established for this Post as a result of this selection process for fixed-tarm
appointments against both established posts and positions funded by general temporary assistance (GTA),

Organisational context

The Field Officas arg the Registry’s permanent representation in situation country and serve as the staging
ground for gperations of the Court; as a whole, They are a sgurce of infarmation for Headquarters in terms of
hational media, social-political and Security developments, many of which influence the way the Court conducts
operations and communicates with its external partnars. Field Offices must develop and maintain relationships
with key partners on the ground, including State bodies and agencies, international governmental organisations,
NGOs and civil society groups. The Chief of Field Office, who represents the Registrar in the situation cauntry, is
responsible for both the staff and operations on the ground, including the provision of services to the other
Organs, the parties and participants in the field. Fiald Offices are staffed by multidisciplinary teams {mainty
integrated staff), reporting to a gingle manager - the Chiaf of Field Offica - while maintaining an active fink to
Sections in Headquarters performing the corresponding substantive functions, While the speciic needs of each
Fleld Office would vary depending on the situation country, the stage of the proceedings, the leve| of cooperation
of the local authorities, the profile that the Court wishes to establish in the country, ate. Tn principle, the
following functions should be represented in the multifunctional Field Offics team: Outreach, Security, Vietim
Participation and reparations sUpport, Witness suppart, Judicial cooperation support (facilitating role),
administration/operational support, including local ICT supporY), Administrative Assistants, Drivers, Security
Guards and Cleaners. Some of the local administrative functions may be outsourced when appropriate,

Duties & Responsihilities
Under the direct supervision of the Chief of Field Office the incumbent will perform the following tasks in relation
to the areas below:

A. Victim Participation and Reparation

* Formulates, proposes and implements field strategies, policies and activities relating to the Ragistry’s role
in relation to the participation of victims in proceedings and reparations, in accordance with the functions
of the Registry and spedific Judicia) orders,

* Represents the Ragistry in field meetings, workshops, saminars and confarences, and contributes to the
preparation of standard forms and informational materials relating to victim participation and reparations.

¢ Plans and implements the selection, training and support of intermediaries in accordance with the Court

*» Guidelines on Intermediaries. .

* Liaises with legal representatives of victims on the ground, maintains relations with the legal COmmunity
and implements procedures for the organisation of legal representation of victims when the Ragistry is
requested o do so.

* In the absence of the Field Officer {Outreach), the incumbent will oversea activities relatad to Qutreach
functions and supervises the team assigned to such functions.

B. Reporting and Documentation
hﬁps:!lcareerﬁ.sumssfacmrs.eulxi!uiimmmmmonlpagesfjabaeqPrintPreview.xhrml?drawBultons:hue&jole=1BSBOS.isEx(ernaMme&iscarears... 1/4
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Establishes feedback mechanisms to produce analysis on results and progress, to capture fessons leamt
and document good practices in victim participation and reparation, public information and Outreach.
Applies astahlished accountability instruments, including beachmarks and indicators, to evaluate pProgress
w -and success in advancing communication objectives and enhaneed response and monitoring of public
perceptions and attitudes towards the Court. Ensures the maintenance of internal databases with relevant
information for ICC reporting purposes,
*+ Prepares and reviews assessment papers and related subrnisslons for the Head of Office and senior
Redistry ;
» Officials on mission, and liaises with the Chief of VPRS and Head of PIO5/0utreach Unit o delegatad
authorities at ICC Headquarters whan necessary,
* Promotes efficient information sharihg and cooperation among in-country team members.
» Keeps the Chief of the Field Office informed of progress made in the impiementation of activities,

C. Management

Guides, supervises and trains both internationally and locally recruited staff assigned {0 the fiald offica for
outreach and victim partficipation and reparations purposes, acts as reporting officer for Performance
Appraisal Reparts of staff under supetvision, and carries out substantive review of others” work as needed.

Takes responsibility for the budget allocated to the implemantation of plans relating o victim participation and
reparation, public information and outreach, and prepares budget estimates, Ensures the Integrity and timaliness
of substantive and financial activity reports. Prepares regular and spacific impact, policy, financial, evaluation and
statistical reports on activides,

Essential Qualifications

Education:

Advanced university degrae in social communication, journalism, palitica science, law or another rejevant
discipline is required. A first-level university degree in combination with two additienal years of qualifying
Sxperience is accepted in lisu of the sdvanced university degree.

Work Experience:
A minimum of five years (seven years with a first-level degree) of relevant experiencs is reguired,

Knowledge, Skills and AbiliFias:

* Demonstrated experience in designing and preparing communication plans and tactics result-oriented with
contents taflored to specific stakeholders including vietims, affected communities, lagal groups, civil
society organisations, academics and journalists.

* Knowledge of how to tdesign, organise and eonduct tirainings is required,

* Experience to manage sensitive information as the incumbent will be dealing with information retating to
victims, intermediaries and third parties, whosa identities are confidential in the proceadings,

* Field experience and/or knowledge and understanding of the countries or region in which the Court
Operates,

* Knowledge of ICC law and procedure and of the Courts’ legal texts and the judicial proceadings ralated to
the designated country is desirable,

+ Excellent written and aral communication skills. Manages public speaking skill emotions and responds
accordingly.

= Bxhibits interest in having two-way communication: Listens to others, cortectly interprets messages from
others and responds appropriately; asks questions to clarify and tailors language, tone, style, and format
to match audience.

* Demonstrates opsnnass in sharihg infarmation and keaping people informed and Implements problem-
solving and conflict resolution approaches.

+ Capacity to stimuiate dialegue with loca) partners; sensitivity to political issues and adaptability to local
environment would be considered an agset,

« Mahagement exparience including parsonnel development and budget and programme menagement.

+ Ability to think of solutions ta potential problems including contingency problems that typically involve
resource planning and gaining the cooperation of ethers, e.g. when organising an avent,

* Interacting with peaple from various nationalities and working in an international environment.

* Works collabaratively with colleagues to achieve goals; delegates the appropriate responsibility,
accountability and decision-making authority; makes sure that roles, responsibitities and reporting lines
ate clear to each staff mermber; accurately judges the amount of time and resources needed to accormnplizh
8 task and matches task to skills; monitors progress against milestones and deadlinas.

Knowledge of Languages: ) ]
Proficiency in one of the working languages of the Court, French or English is requirad. Working knowledge of the

other is an asset, Knowledge of another official language of the Court (Arabie, Chinese, Russian and Spanish)
would be considered an asset.

ICC Core Competencies

hﬁps;ﬂcaraerﬁ.sumessfat:tms,eulxifui!rcmcnmmcnlpagssljobﬁeqPrintPreview.xhtm[?drawButbcns-atrue&jobID=18380&i5Exremat=true&isCareera... 24
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6125/ Job Description Print Preview
Dedication to the mission and values
- Acts consistently in accordance with the mission and values of the Organisation;
~= Maintains confidentiality, acts with integrity and shows respact for diversity;
- Shows commitment to the organtsation;
- Presants a positive image of the organisation during external discussions.

Professionalism _

~ Applies professional and technical expertise;

- Keeps abreast of organisational issues;

- Produces workable solutions to a range of problems.

Teamwoark

- Listens, consults and communicates proactively;

- Handles disagresments with tact ang diplomacy;

- Recognises and rewards the contribution of othars,

Learning and developing

- Idantifies development strategies needed to achieve work and career goals and mgkes use of davelopmental or
training opportunities;

- Learns from successss and failuras;

- Seeks feedback and gives feedback to others to Increase erganisational effectiveness;

- Seeks opportunities for improvement of wark;

- Has an open mind and contributes to innovatian.

Handling uncertain situations

- Adapts to changing circumnstances;

- Deals with ambiguity, making positive use of the epportunities it presants;

= Plans activities and projects well in advance and takes account of possible changing circumstances;
- Manages time affectively,

Interaction

- Expresses opiniong, information and key points of an argument claarly;

~ Handles contacts with diplomacy and tact;

~ Communicates in & transparent and opent way with internal and external contacts while complying with
confidentiality requirements. .

Realising objectives

- Actepts and tackles demanding goals with enthusiasm;
- Keeps to agreements with others;

= Focuges on client needs;

- Takes responsibility for actions, projects and people;

- Monitors and maintains quality and productivity.

General Information

~ The selected candidate will be subject to 2 Personnel Security Clearance {PSC) process in accordance with ICC
policy, The PSC process will include but will not be fimited to, verification of the information provided in the
personal history form and a criminal record check.

- Applicants may check the status of vacaricies on ICC E-Recruitment web-site.

- Post to be filled preferably by a national of a State Party to the ICC Statute, or of a State which has signed and
is engaged in the ratification process or which is angaged in the accession process, but nationals from non-state

parties may also be considered,
- In accordance with the Rome Statute, the 1CC aims to achieve fair representation of women and men for all

https:lln-areers.successfactors.eulxi!uliramcommonlpagesaobReqPrin‘tPraview.xhtml?drawEuthon%true&jnblD=1838U&I5Extemalatrue&ieCare§rs... i




e e i 4 NO. 016 P 19/22

61251201 Job Description Print Previgw
PoSitions, representation of the principal legal systems of the world far legal posttions, and equitahle
geographical rapresentation for Positions in the professionaf category. |
-~ Applications from female candidates are particularly encouraged,
- The Court reservas the right not to make any appointment to the vacancy, to make an appointment at a lower
grade, or to make an appointment with a modified job description,
= The ICC is willing to apply the “Inter-Organisation Mobility Accord” on a reciprocal basis.

hﬂps:llcar@ers.successfactars.eulx:‘iuf/rcmaommon/pagesﬂobReqPrintPr@view.xhtml?drawBumna=true&jnbln=13380&isExtemal=true&isCareers.-- 4/4




BRASAL A VL LY (5 8 Job Deseription Print Provieu NG, 01 b P, 20/22

Job Title: Associate Field Programme Officer (P-2)

Job Req ID 18398 - Posted 1 1/06/2018 - Professional - Field Support - Abidjan . CJ

-

18388 | STFY

Deadline for Anplications: 05/07/2018

Organizational Unit: Trust Fund for Victims

Duty Station; Abidjan - 1

Type of Appointment: Fixed-Term Appointment

Post Nurnber; T-2395

Minimum Net Annua} Salary : €56,718.00

Contract Duratign: General Temporary Assistance (GTA) until 31/12/2018.

A roster of suitable candidates may be established for this post as a result of this selection process for
fixed-term appointments 2gainst both established posts and positions funded by general temporary
assistance (GTA).

Organisational Context

The Trust Fund for Victims (TFV) was created by the Rome Statute (Art 79) as an independent non-judicia)
institution next to the ICC. It Is governed by a Board of Directors, elacted EVErY three years by the Assembly of
States Parties, The Board is supparted by a Secretariat, ensuring daily management of the TFV'5 activities.

The TFV has been entrusted by the Assembly with twe main mandates- (i} to implement Court-orderad
reparations to victirns in a convigked case; and (i) to provide assistance to victims and their families in 1CC

The strategic goals of the TFV aim to:

1. Ensure reparative justice for victims to overcome their harm and transform their lives

2. Facilitate assistance and reparations by ensuring financial growth and sustainability

3. Advocate for tha rights of victims in the international public domain

4. Ensure good govarnance, accountability and transparency by creating an effective organisational structure
The functioning costs of the TFV Board and Secretariat are covered in the Court’s regular budget under Major

Court, against a convieted berson, for the purpose of reparations rewards,

Whenever appropriate and feasibie in the operation of its mandates, the TFv acts as a grant-making mechanism
to locally based implementing partnars. According to the TRV Regulations, the TFV receives administrative
support from the Registry. In as far as not determined by the TRV Reguiations, the TFvs financial~administrative
practice complies with the Court's relevant regulatory provisions,

Duties and Responsibilities

The Associate Field Programme Officer function at the TRV Secretariat is a field based position, reporting to tha
Programme Manager, with a responsibility to support the development and oversight of TFV programmes under
the reparations and assistance mandates in the situation country.

Reporting to the Programme Manager, the incurnbent performs the following tasks:

* Management: Daily operations and oversight in ragard of projects within the TFV's programmeas under
both the reparations and assistance mandates are supported to be effective, efficient, and responsive to
victims’ rights and heeds, as well ag to situational developments.

* Quality and performance management: TFV implementing partners operate in accordance with their
functions and service contracts, respectivaly, and in fine with the TFV's Performance Measurement Plan
{PMP), including reporting or approptiate monitoring and evaluation activities and on financial control.
Underperformance of implementing partners would be detected in a timely manner.

¢ Tha selection of implementing partners for TFV programmes is supported by perticipating in the execution
of @ transparent procurement procedure. ) _

* Visibility: Situationa! stakeholders understand, racognise and value the reparations and assistance
programmes of the TFV within the framework of the Rome Statute as well as within the situational
context,

hﬂps:ﬂcareerS.suGoessfactofs.eulxlluilmmmmmun/pag%ﬁubﬁeql‘ﬁntPreviamxhtm!‘?drawButtons=true&jule=1MQB&isExtemalﬁtrua&isCareera... 13
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Qualifications
Education

Experience . . :
‘ uAv Témmum of two years (four yaars with a first leval university degres) of progressively responsible fiald-baged

expertence in assisting programme design and in. guiding project implemnentation frar
; e in _ ; monitering and
evaluation or similar, in domaing relevant to the mandates of the Trust Fund for Victims. o

Knowledge, Skilts, anct Abilitias
* Programme design;
* Project ovetsight, including maonitoring & evaluation and reporting;
* Relationghip managemant; '
» Teamwark.

Knowledge of Lanvuageos

Proficiency in one of the working languages of the Court, French or Engli i

| i i . glish, is raquired, Knowledge of the othar
is desnrs_rble. Knowledga of qn_other_ofﬁc:al language of the Court (Arabic, éhinese,. Russian and Spanish) would
be considered an asset. Proficiency in a Jocal language relevant to the duty station would he considered an agsat,

ICC Core Competencies
Dedication to the mission and valyes

- Acts consistently in accordance with the mission and values of the Organigation;
- Maintaing confidentiality, acts with integrity and gshows respect for diversity:

- Shows commitment to the erganisation;

- Presents a positive image of the organisation during extarnal discussions.

Professionalism

- Applies professional and technical axpertjze;

- Keeps abrepst of organisationa) issues;

- Preduces workable solutions to @ range of problems;

Teamwork

- Listens, consults and communicates proactively;

“ Handles disagreements with tact and diplomacy;

- Recognises and rewards the contribution of others;

Learning and developing

- Identifies developmant strategies needed to achieve work and career goals and makes Use of developmental or
training opportunities;

- Learns from successas and fallures;

= Seeks feedback znd gives feedback to others to incraase organisational effectiveness;

- Seeks opportunities for improvement of worl ;

~ Has an epen mind and contributes to innovation,

Handling uncertsin situations

- Adapts to changing cirtumstances;

- Deals with ambiguity, making positive use of tha opportuniies it presants;

- Plans activities angd projects well in advance and takes account of possible changing circumstances:
- Manages time effactively,

Interaction

- Expresses opinions, information and key points of an argument clearly:

= Handles contacts with diplomacy and tact;

- Communicates in & transparent and open way with internal and external contacts while complying with
confidentiality requirements.

Realising objectives

- Accepts and tackles demanding goals with enthusiasm;
= Keeps to agreements with others;

- Focuses on client needs:

- Takes responsibility for actions, projects and peaple;

= Monitars and mzintains quality and productivity.

General Information ) _
- The selected candidate will be subject to a Personnal Security Clearance (PSC) process in accordance with 1CC
policy, The PSC process will inciude but will not be limited to, verification of the information provided in the
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personal history form and a eriminal record check,

- Applicants may check the status of vacancies on ICC E-Recruitment web-site.

- Post to be filled preferably by a national of a State Party to the ICC Statute, or of a State which has signed and
sis-anganed in the ratification process or which is engaged in the accesslon process, but nationals from non-state

parties may also be considered.

- In accordance with the Rome Sta ute, the ICC aims to achieve fair representation of women and men for all

- Applications from female candidates are particularly encouraged.

- Tha Court resarves the right not to make any appointiment ko the vacancy, to make an appointment at a lower
grade, or to make an appointment with & modified Jjob description,
- The ICC is willing to apply the “Inter-Organisation Mobility Accord” on a reciprocal basis.
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